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Abstract
In developing countries where agriculture holds a key position 
savings have been accepted as one of the crucial factors affecting 
the process of economic development. But by a large there is an 
impression that marginal propensity to consume is high among 
employees of Bahra University and their capacity and desire to 
save is low. The impression has, however, not been scientifically 
tested and substantiated due to lack of reliable data on income, 
consumption and saving behavior of employees working with 
Bahra University in Solan District. It is because of this reason 
that the study has been undertaken on the employees of Bahra 
University. 

I. Income, Savings and Investment
The developing countries like India need funds for economic 
development and growth. For this proper cash management 
is required. While planning the management of cash, the twin 
objectives of financial management-liquidity and profitability 
are kept in mind. The cash balances must be adequate to meet 
obligations in right time otherwise a large cash reserve may be 
wasteful which could be better employed elsewhere.
The three variables that measure the growth of an economy are 
Income, Savings and Investment. While investment is the single 
most factors for the development of an economy, it is savings 
which provides the basis for investment. Savings appears to 
be crucial variable indicating the capacity or willingness of an 
economic unit to forego current consumption by channeling a part 
of the resources to capital formation. Investment in its broadest 
sense, means the sacrifice of certain present value for (possible 
uncertain) future value. 
A distinction is often made between investment and savings. 
Savings is defined as foregone consumption; investment increases 
national output in the future. Thus the three main elements of 
the investments are environment-securities (also known as 
financial investments), security markets (also known as financial 
institutions) and financial intermediaries (also known as financial 
institutions).Money saved is of no use if it is not invested in some 
productive assets or capital goods. After investment in productive 
areas, it enhances the national product or per capita income and 
raises the standards of living of the employees.
For making proper investment, involving both risk of principal 
and return the investor has to make a study of the alternative 
avenues of investment, their risk and return characteristics and 
make proper projection or expectation of the risk and return of 
the alternative investments under consideration. The saving in 
financial form include savings in currency, bank and non- bank 
deposits, LIC finds, provident funds, pensions fund, claims on 
government, share and debentures, units of Unit Trust of India 
and trade debts etc.
The investment pattern and saving habits of employees sector 
is determined by their expectations from the various preferred 
avenues. Preference may vary due to various considerations 
i.e. Safety, Liquidity and Marketability, returns, tax benefits, 

risk involved etc. Investment also depends upon the awareness 
about investment opportunities, level of knowledge and how 
these investment opportunities are evaluated and selected. The 
appropriate investment decisions requires a comprehensive 
understanding of various subjects like finance, tax, economics, 
accountancy, business laws etc. However employees owing to the 
lack of education are not able to comprehend such subjects.

II. Research Methodology

A. Objectives, Sampling and Data Analysis 
The present study is an attempt to throw light on the investment 
behavior of the employees of Bahra University, Solan District.
The specific objectives are:

To study the income, consumption and savings pattern of • 
employees.
 To analyze pattern of investment.• 
To examine in depth the most popular investment avenues.• 
To evaluate the awareness level investment in industrial • 
securities.
To scan the preferences and possibilities of new investment • 
avenues.

The study is based on empirical information gathered from the 
employees of the university. The reference period under which the 
survey is conducted has been carried out in August- September, 
2011. Keeping in view the objectives of the present study, the 
study uses primary data. It is based on the survey of the selected 
employees. For carrying out this study fifty employees of Bahra 
university from different departments (both from teaching and non-
teaching side) have been selected at random. Hence a final sample 
of fifty employees was taken up for the present study. Further, 
for the purpose of ascertaining information regarding different 
aspects of the present research problem, an interview schedule was 
designed. After data collection, code sheet was prepared with the 
help of filled schedules. All the relevant information was coded 
carefully and transferred to the tabulation sheets. The frequencies 
for each item was counted and tabulated accordingly. 

III. Socio-Economic Profile of the Employees
The socio-economic profile of the employees constitutes a 
significant component in understanding the social structure of the 
university and by large of the society. The variables that relate to 
structural position of the university are age, education, occupation, 
income, expenditure, savings and investments. The age analysis 
helps in classifying the employees to indicate existing population 
structure of the university. It is assumed that aged employees 
give a mature insight into various changing dimensions of the 
society. Education affects employment chances and values of the 
employees towards society. Occupation reflects the change from 
primary to new and traditional ones. The ever changing scenario 
with regard to income, expenditure, saving reflects changes in 
standard of living of the employees and quality of life. The socio-
economic profile of the employees reveals that the majority of 
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employees are male as they constitute 76% the total employees. 
Education profile of employees is post graduates followed by 
graduates and then matriculates. Most of the employees are from 
aged categories ranging from 35-60 years. Majority of employees 
are from nuclear families. Income wise distribution reveals that 
a greater number of the employees (44%) have income in the 
range between Rs 150000 to Rs 200000 per annum. Further the 
cross tabulation of education and income reveals that there is 
high positive correlation between the two. As the employees 
who are highly qualified are earning far more then those who are 
less qualified. Expenditure wise distribution of the employees 
reveals that majority of the employees (36%) spends between Rs 
50000- Rs 100000 annually. Saving analysis reveals that majority 
of employees (36%) save between Rs 50000 to Rs 100000.

A. Investment Pattern
Investments in capital goods is the prerequisite for the growth of 
an economy- therefore, the present study deals with investment 
pattern of employees at Bahra University so that their investment 
behavior is understood. According to the analysis of investments 
in financial assets undertaken by employees at Bahra University, 
majority of the employees are investing in jewellery, gold, land 
and buildings because they feel it’s a safe investment. Apart 
from this the employees have been largely investing especially 
in bank deposits and post office schemes. Some employees though 
astonishing have been investing in industrial securities too but 
their investment is very meager.

Table 1: Safety-wise Distribution of Employees
Investment 
Avenues Response

Absolutely 
Safe

Reasonably 
Safe Unsafe Total

Bank Deposits 14(28) 36(72) - 50
LIC Funds 8(16) 42(84) - 50
Post office 
Savings 12(24) 38(76) - 50

Industrial 
Securities - 12(24) 38(76) 50

Land/buildings 4(8) 34(68) 12(24) 50
Jewellery 4(8) 32(64) 14(28) 50
Provident fund 50(100) - - 50

Table 1 reveals that majority of the employees are of the opinion 
that investments with banks, post offices, LIC, land and building 
jewellery and gold is reasonably safe. This opinion has emerged due 
to the creditability and marketability enjoyed by such investment 
avenues. Investments in provident fund schemes are considered 
absolutely safe by almost all of the employees this is mainly 
because of the high interest rates and creditability enjoyed by 
such schemes. Investments with stock markets or the investments 
in securities are considered highly unsafe because of the lack of 
knowledge on the part of employees about the technicalities of 
the capital market.

1. Liquidity and Marketability –Wise Distribution of the 
Employees
From the table on Liquidity and Marketability wise Distribution 
of the employees, it could be inferred that deposits with the banks, 
post office and fund schemes enjoy a high degree of liquidity 
and marketability followed by investments in land buildings, 

jewellery and gold which enjoy comparatively less of liquidity 
and marketability. On other extreme is provident fund investments 
which are considered highly stable by almost all of the employees 
while investments in industrial securities is considered highly 
unstable by majority of the employees

2. Stability of Return-wise Distribution of the 
Employees
The response of the employees under distribution according to 
Stability of Return- wise Distribution is somewhat same to that 
of safety, liquidity and marketability wise distribution of the 
employees. Most of the employees are of the opinion that bank 
deposits, post office deposits and LIC funds gives them high and 
stable return followed by investments in gold , jewellery, land 
and buildings which gives moderate returns while investment in 
securities involve a high degree of risk so are considered unsafe 
investments.

Table 2: Liquidity and Marketability –Wise Distribution of the 
Employees
Investment 
Avenues Response

Absolutely 
Safe

Reasonably 
Safe Unsafe Total

Bank Deposits 16(32) 34(68) - 50
LIC Funds 8(16) 42(84) - 50
Post office 
Savings 12(24) 38(76) - 50

Industrial 
Securities - 12(24) 38(76) 50

Land/buildings 4(8) 34(68) 12(24) 50
Jewellery 4(8) 32(64) 14(28) 50
Provident fund 50(100) - - 50

Table 3: Stability of Return-Wise Distribution of the Employees
Investment 

Avenues Response

Absolutely 
Safe

Reasonably 
Safe Unsafe Total

Bank Deposits 18(36) 32(64) - 50
LIC Funds 6(12) 31(62) 13(26) 50
Post office 

Savings 14(28) 36(72) - 50

Industrial 
Securities - 15(30) 35(70) 50

Land/buildings 2(4) 36(72) 12(24) 50
Jewellery 50(100) - - 50
Provident fund 7(14) 31(62) 12(24) 50

It has been observed during the study that most of the employees 
prefer to invest with banks, post offices, life insurance companies 
and in provident funds. A part from such investments many of 
the employees felt land, building, Jewellery is safer investment. 
Gold is taken as a reasonably safe investment. Investment in stock 
market is considered highly unsafe due to the high degree of risk 
involved. 
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B. Awareness about Industrial Securities
In the Bahra University where employees are educated and 
informative, return from industrial securities could have a 
significant role in their socio-economic lives. This section of the 
paper will deal with awareness level and reasons for not investing 
in securities. When employees were asked about their Knowledge 
about securities the response registered is that majority of the 
employees (80%) have knowledge about industrial securities while 
20 percent of the employees are not aware of it.
Cross tabulation of awareness about securities and income level 
as depicted in table 4 reveals that as the income of the employee’s 
increases, awareness about securities also increases. As most of 
the employees whose income is between Rs 200000 to Rs 500000 
per annum are aware of industrial securities while employees 
whose income is below Rs 80000 p a are negligibly aware of it. 
Employees whose income is ranging from Rs 80000 to Rs 200000 
are also aware of industrial securities at large.
The table on Knowledge about Securities and Educational level 
shows that the higher the educational level the higher is the 
awareness among the educated employees about investments 
in industrial securities. The table 5 reveals that illiterates and 
matriculates do not have any knowledge about securities. 
Professionals and post graduate employees of the university have 
high response rate. 

Table 4: Knowledge About Securities and Income Level

Income ( Rs per 
annum) Awareness Total

Yes No
Upto 50,000 - 2 2
50000-100000 2 5 7
100000-150000 3 4 7
150000-200000 4 6 10
200000-250000 14 10 24
Total 23 27 50

Table 5: Knowledge About Securities and Educational Level
Income ( Rs per 
annum) Response Total

Yes No
Illiterate 0 2 2
Matric 0 4 4
Graduation 1 9 10
Post-Graduation 15 5 20
Profession 6 6 12
Others 0 2 2
Total 22 28 50

1. Distribution of Employees According to Investment 
in Industrial Securities 
Table 6, clearly shows that 4 percent of the employees have 
invested in securities while 16 employees are aware of securities 
but not investing in it. This shows the unpopularity of the industrial 
securities in the university.

Table 6: Distribution of Employees According to Investment in 
Industrial Securities
Security Total

No % age
Equity 4 8
Debentures 16 32
Not applicable 30 60
Total 50 100

Further analysis about the type of securities held by those employees 
who have invested in industrial securities has been carries out in 
table 7 reveals that only 8 percent of the employees have invested 
in industrial securities while 4 percent of the employees have also 
invested in debentures.

Table 7: Type of Securities Held by Employees

Security Total
No % age

Equity 4 8
Debentures 2 4
Not applicable 44 88
Total 50 100

2. Investment in Securities and Satisfaction Level
The employees who have investment in industrial securities as 
well as these who have knowledge about it are asked about their 
experience and satisfaction level. Table 8 reveals that none of 
the employees feel that it’s a very safe investment 16% of the 
employees feel its reasonably satisfactory and 40 percent feel 
its unsatisfactory while its not applicable to 44 percent of the 
employees.

Table 8: Investment in Securities and Satisfaction Level
Satisfaction Level No. of Employees Percentage
Very satisfactory Nil Nil
Reasonably satisfactory 8 16
Unsatisfactory 20 40
Not Applicable 22 44
Total 50 100

C. Investment Projections and Preferences or 
Employees
This section of the paper deals with the preference of the employees 
for liquidity, safety, stability of return, capital appreciation and 
tax benefits criteria while making investment.

1. Liquidity Preference-Wise Distribution of the 
Employees
Table 9, reveals that majority of the employees(40%) have ranked 
liquidity as their third preference where as 32 percent of the 
employees  have ranked it as their second preference followed 
by 28 percent employees who have ranked liquidity as their fourth 
preference while no body goes for first preference.
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Table 9: Liquidity Preference-Wise Distribution of the 
Employees
Preferences Total

No. of employees % age
1st Nil Nil
2nd 16 32
3rd 20 40
4th 14 28
Total 50 100

2. Safety Preferences-wise Distribution of the 
Employees
Table 10, reveals that 48 percent of the employees prefer safety 
of their investments 32 percent of the employees rank safety as 
their second preferences followed by 12 percent and 8 percent 
who rank safety as fourth and third preference respectively.

Table 10: Safety Preferences-Wise Distribution of the 
Employees
Preferences Total

No % age
1st 24 48
2nd 16 32
3rd 4 8
4th 6 12
Total 50 100

3. Stability of Return Preferences-wise Distribution of 
the Employees
Table  on Stability of Return Preferences-wise Distribution of 
the Employees reveals that majority of employees ( 38%) rank 
stability as their fourth preference, 34 percent of the employees 
rank it as their it as their third preference followed by 16 percent 
and 12 percent employees who rank the stability of return as their 
first and second preference respectively.

Table 11: Stability of Return Preferences-wise Distribution of 
the Employees
Preferences Total

No % age
1st 8 16
2nd 6 12
3rd 17 34
4th 19 38
Total 50 100

4. Tax benefit Preference-wise Distributions of the 
Employees
Table reveals that tax benefit benefit is the third preference of 
most of the responder (36 %). Only 18 percent of employees have 
ranked tax benefits as their 2nd preference and 22 percent have 
ranked it as their fourth preference. 

Table 12: Tax Benefit Preference-wise Distribution of the 
Employees
Preferences Total

No % age
1st 12 24
2nd 9 18
3rd 18 36
4th 11 22
Total 50 100

IV. Conclusion 
It can be inferred from the study that majority of the employees (80) 
have knowledge about the industrial securities, cross-tabulation of 
knowledge about securities and income level reveals that as the 
income of the employee’s increases, awareness about securities 
also increases. Though 80 percent of the employees are aware of 
industrial securities but only 8 percent of them are investing in 
it. Further, analysis shows that some employees have invested 
in equity shares and very few in debentures while most of the 
employees do not invest in industrial in industrial securities. 
Further, none of the employees are satisfied with such investments. 
Thus at last it could be concluded that most of the employees are 
aware of investments in securities but they are not investing in it 
as they consider it as an unsafe investment.
Keeping in view the aforesaid observations the following 
suggestions are recommended

There is a need to take the effective steps to change the pattern • 
of investment of household sector in favour of industrial 
securities. This can be achieved through mass awakening 
programmes on electronic media to motivate the potential 
investors.
The prominent reason for people not investing in industrial • 
securities is lack of up to date information and fear about 
the large risks involved. The people can be positively 
motivated through magazines, circulars, leaflets, audio-vedio 
programmes etc.
Lack of proper knowledge relating to the technicalities of • 
the capital market operation, often put investors in awkward 
position. Keeping in view this lack of knowledge on the part 
of investors it is important to provide protection to them. Such 
protection can go long way to promote the investment of the 
masses into industrial securities. 
Investments in the form of bank deposits have been found • 
more popular among employees as it alone accounts for more 
than half the total investment made by them in the form of 
financial assets. These employees attribute safety the main 
reason for making investment in bank deposits. Hence it is 
suggested that employees should channelize their surplus in 
diversified way so that they may get good return.
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